To Whom It May Concern

Ref HT/HR/CRE
05 August 2024
Dear Sirs,

Recognition of Common Recruitment Examination (CRE) Result in RISON Recruitment Programs
(“the recognition”)

I am pleased to inform that the Firm is now accepting the results of the Hong Kong Common Recruitment
Examination (CRE) as exemption from the Languages and Aptitude assessment sessions in our recruitment
program from the date letterhead. Please refer to the enclosed instructions.

Should you have any questions or require, please do not hesitate to contact undersigned or Human
Resources.

Yours faithfully,

Encl.

[This is a system generated letter and no signature is required. ]



Instruction

Recognition of Common Recruitment Examination (CRE) Result in RISON Recruitment Programs
(“the recognition”)

Candidates could apply for exemption of the Languages and Aptitude assessment sessions of RISON
Recruitment Programs by submitting a recognition of Hong Kong Common Recruitment Examination
(CRE) results.

Eligibility

Candidate applied for any RISON Recruitment Program under each legal entity of RISON International
Network (“Eligible Candidate”).

The transcript(s) of the Eligible Candidate which indicate Grade of Level Two for Use of English (UE),
Grade of Level Two Use of Chinese (UC) and Grade of Pass for Aptitude Test (AT) is applicable for this
recognition.

Any Level One or Fail Grade is not acceptable.

The Firm accept multiple transcripts.

The Basic Law and National Security Law Test (BLNST) (or the Basic Law Test (BLT)) is neither required
to attend nor requested to pass.

Procedure

Application of the recognition must be received no later than one business day after the acknowledgement of
application of RISON Recruitment Program. Eligible Candidate are recommended to enclose the photo scan
or digital copy of the CRE transcript together with their application of RISON Recruitment Program.

Late applications will not be proceeded.

Shortlisted Eligible Candidate who passes the initial screen session will be notified via email of their
exemption result within five (5) business days after the shortlist is made.

The recognition is not valid only if the Firm could identify the hardcopy of the CRE transcript upon
onboarding. Fail of validation must cause the immediate disqualify of application or withdraw of offer letter,

if applicable.

Should you have any questions or requires, please do not hesitate to contact the Human Resources.



